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NITJED  STATES  RAILROAD  ADMINISTRATION 

DIRECTOR  GENERAL  OF  RAILROADS 


WaifaiBglaii,  NmImt  22,  ins 


Daredor  General  of  Railroads  in  respect  of 
Railroads  in  Federal  Operation  and  Eat- 
ployees  thereon  represented  by  the  United 
Brotherhood  of  Maintenance  of  Way  Em- 
ployees and  Railway  Shop  Laborers 

▼ 

Effective  December  16, 1919 


AGREEMENT 


BETWEEN  THE 


WASHINGTON 
GOVERNMENT  HUNTING  OFFICE 
Itif 


HOURS  OF  SERVICE  AND  WORKING  CONDI- 
TIONS GOVERNING  EMPLOYEES  HEREIN 
NAMED. 


Abticle  L — SCQPfi. 

These  rules  govern  the  hours  of  service  and  work- 
ing conditions  of  all  employees  in  the  Maintenance  of 
Way  Department  (not  including  supervisory  forces 
above  the  rank  of  foremen  and  not  including  the  sig- 
nal, telegraph  and  telephone  maintenance  depart- 
ments), shop  and  roundhouse  laborers,  (including 
their  gang  leaders),  transfer  and  turntable  operators, 
engine  w^atchmen,  pumpers  and  highway  crossing 
watchmen,  except  the  following: 

(a)  Employees  provided  for  in  the  national  agree- 
ment with  tbe  mecbaiiical  crafts,  dated  September  20^ 
1919. 

(&)  Clerical  forces  and  other  «nployees  provided 
for  in  Articles  I  and  11,  Suivlem^t  No.  7,  Geoeral 
Order  No.  27. 

(c)  Boarding  car  and  camp  employees  provided  for 
in  Supplment  No.  18,  to  General  Order  No.  27. 

They  supersede  all  rules,  practices  and  working 
conditions  in  conflict  therewith. 

It  is  understood  that  this  agreement  does  not  annul 
agreements  already  in  effect  with  other  organizations 
unless  and  imtil  a  majority  of  the  ^i^loyees  con- 
cerned express  a  desire  for  a  change. 

Abticij;  II. — S&Niosrrr. 

Seniority  datum. — Section  (a).  Seniority  b^ins  at 
the  time  the  employee's  pay  starts. 

<6)  Bights  accruing  to  employees  imdeat  their  sen- 
iority entitle  them  to  consideration  for  positions  in 
accordance  with  their  relative  length  of  service  with 
the  railroad,  as  hereinafter  provided. 

limits. — (o-i)  Seniority  ri^ts  of  all  employees  are 
confined  to  the  subdepartment  in  which  employed. 

(3) 
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(o-£)  Except  as  provided  In  section  (d)  of  this 
article  and  in  section  (h)^  Article  III,  when  force  is 
reduced  the  senior  men,  in  the  subdepartment,  on  the 

seniority  districtt  capable  of  dolus  tbe  wQtk  eboU  be 

retained. 

liightt  of  laborers*— Seniority  rigbta  of  la- 

borerSy  as  such,  will  be  restricted  to  their  respective 
gangs,  exc^t  that  when  force  is  reduced  laborers 
affected  may  displace  laborers  junior  in  service  on 
13ieir  seniority  district 

(d-S)  Seniority  rights  of  laborers  to  promotion  will 
be  restricted  to  the  territory  under  the  jurisdiction  of 
only  one  supervisor  or  ottier  corres^ndlng  oncer, 
exc^t  that  f  laborers  in  the  medbaoical  departmraiti 
such  rights  will  be  confined  to  the  place  wbere  em- 
plwed. 

Rights  of  other  than  laborers.— (e)  Seniority  rights 
of  employees  of  higher  rank  tiian  laborers  to  new 
positions  or  vacancies  will  be  restricted  to  the  terri- 
tory over  which  one  superintendent,  one  division  engi- 
neer, or  one  master  mechanic,  has  jurisdiction.  When 
force  is  reduced,  foremen  will  have  the  right,  before 
displacing  other  employees,  to  displace  onl^  foremen 
with  the  least  seniority  rights  on  their  respective 
seniority  districts. 

In  temporary  service.^ — (/)  Employees  assigned  to 
temporary  service,  may,  when  released,  return  to  the 
position  from  which  taken,  without  loss  *of  seniority. 

Roster. — (g)  Seniority  rosters  of  employees  of  each 
subdepartment  by  seniority  districts,  will  be  sepa- 
rately compiled.  Copies  will  be  furnished  foremen 
and  employees*  representativt^s  and  be  kept  at  con- 
venient places  available  for  inspection  by  employees 
Interested. 

Scope  of  roster. — (h)  Seniority  rosters  will  show 
the  name  and  date  of  entry  ol  the  employees  into  the 
service  of  the  railroad,  except  that  names  of  laborers 
will  not  be  included  and  their  seniority  rights  will  not 
apply  until  they  have  been  in  continuous  service  of 
the  railroad  in  excess  of  six  (6)  months. 

Roster  revision. — (i)  Rosters  will  be  revised  in 
January  of  each  year  and  will  be  open  to  correction 
for  a  period  of  sixty  (60)  days  thereafter. 

Leave  of  absence. — (j)  Employees  given  leave  of 
absence  in  writing  by  proper  authority  of  the  rail- 
road, for  sis  (6)  months  or  less,  will  retain  their 
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seniority.  Employees  failing  to  return  before  the  ex- 
piration of  their  leave  of  absence  will  lose  their 
seniority  rights,  unless  an  est^asion  has  been  ob- 
tftlned 

Notice  of  desire  to  retain.— (fc)  When  employees, 
laid  off  by  reason  of  force  reduction,  desire  to  retain 
their  seniority  rights,  they  must  file  with  the  officer 
of  the  subdepartment  notifying  them  of  the  reduction, 
their  address,  and  renew  same  each  sixty  (60)  days. 
Failure  to  renew  the  address  each  sixty  (60)  days  or 
to  return  to  the  service  within  seven  (7)  days  after 
being  so  notified,  will  forfeit  all  seniority  rights. 

R^ention  in  transfer.— (0  Employees  temporarily 
transferred  by  direction  of  the  management,  from  one 
seniority  district  to  another,  will  retain  their  soiioritsr 
rights  on  the  district  from  which  transferred. 

Cluinge  of  fUstrict. — (m)  In  case  of  change  in  aen- 
iorlty  districts,  a  relative  proportion  of  the  total  fm- 
ployees  affected  will  be  transferred  to  and  their  mil' 
iori^  rights  adjusted  in  the  revised  districts^  by  tbe 
management,  with  a  properly  eonstitated  cominlttia 
Tpvpremting  the  employees. 

Bxpense.— (n)  Employees  accepting  position*,  in 
the  ucercise  of  their  seniority  rights,  will  do  so  with* 
out  causing  extra  exp&m  to  the  railroad,  except  as 
provided  in  these  rules. 

Abtxcle  III.— Pioii<moNB. 

Basis  of  promotions. — Section  (a).  Promotions  i^ll 
be  based  on  abiU^,  merit  and  seniority.  Ability  and 
merit  being  sufficient,  seniority  shall  prevail ;  the  man- 
agement to  be  the  judge. 

Vacancies  and  new  positions. — (&)  In  transfonliig 
employees  to  fill  vacancies  or  new  positions,  the  pro* 
visions  of  section  (a)  of  this  artide  will  apply. 

Limits.— (o)  Employees  are  entitled  to  promoti<m, 
only  on  the  district  and  in  the  subdepartment,  ovff 
which  their  seniority  rights  prevail. 

Declining. — (d)  Employees  declining  promotiw 
shall  not  lose  their  seniority,  except  to  the  employee 
promoted  and  only  in  the  next  higher  rank  of 
service. 

Failing  to  quality.— (e)  Employees  accepting  pro- 
motion and  failing  to  qualify  within  thirty  (30)  days, 
may  return  to  their  former  positions. 
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Bulletin  notice. — (f)  New  positions  and  vacancies 
will  be  bulletined  within  thirty  (30)  days  previons  to 
or  following  the  dates  such  yacandes  occur,  except 
tliat  temporary  vacancies  need  not  be  bulletined  until 
the  expiration  of  thirty  (30)  days  from  tbe  date 
such  vacandes  occur. 

How  made. — (g)  Promotions  to  new  positions  or  to 
^  fill  vacancies  will  be  made  aft^  bulletin  notice  has 
be^  posted  for  a  period  of  ten  (10)  days  at  the 
headquarters  of  the  gangs  in  the  subdepartment  of 
employees  entitled  to  consideration  in  filling  the  posi- 
tions, during  which  time  ^ployees  may  file  tibeir 
applications  with  the  offidal  whose  name  appears  on 
the  bulletin.  The  appointment  will  be  made  before 
the  expiration  of  thirty  (SO)  days  from  the  date  the 
bulletin  is  posted  and  the  name  of  the  ^ployee 
selected  will  then  be  announced.  New  posdtions  or 
vacancies  may  be  filled  temporarily,  pending  perma- 
nent appointment 

Exceptions.— (ft)  The  general  rule  of  promotion  and 
seQiority  will  not  apply  to  praitions  of  track,  bridge 
and  highway  crossing  watdmien  and  signalmen  at 
railway  (non*interlocked)  crossings  but,  when  prac- 
ticable, such  positions  will  be  filled  by  incapadtated 
employees  from  any  department  and  preference  in 
filling  and  retaining  these  positions  will  be  determined 
by  the  degree  to  which  incapadtated  for  other  work, 
seniority  in  the  service  of  the  railroad  and  ability 
to  perform  the  work. 

Article  IV. — Discipline  and  Grievances. 

Advice  of  cause. — Section  (a).  Employees  disci- 
plined or  dismissed  will  be  advised  of  the  cause  for 
such  action,  in  writing,  if  requested. 

Hearing. —  (&)  An  employee  disciplined  or  who  feels 
unjustly  treated,  shall  upon  making  a  written  request 
to  the  immediate  superior  within  ten  (10)  days  from 
date  of  advice,  be  given  a  fair  and  impartial  hearing 
within  ten  (10)  days  thereafter  and  a  decision  will 
be  rendered  within  twenty  (20)  days  after  completion 
of  hearing.  Such  employee  may  select  not  to  exceed 
three  employees  to  assist  at  the  hearing. 

Transcript. — (c)  A  transcript  of  an  employee's  evi- 
dence, when  taken  in  writing,  will  be  furnished  only 
to  such  employee  upon  verifying  and  signing  same. 


Copies  for  committee. — id)  A  copy  of  all  the  evi- 
dence taken  in  writing  at  the  hearing  will  be  promptly 
made  available  for  use  of  a  properly  constituted  com- 
mittee, when  required  in  handling  cases  on  appeal,  of 
which  notice  has  been  given  in  accordance  with  sec- 
tion (e)  of  this  article. 

AppeaL — (e)  An  employee  dissatisfied  with  a  deci- 
sion vdll  have  the  right  to  appeal  in  succession  up  to 
and  including  the  highest  official  designated  by  the 
management  to  handle  such  cases,  if  notice  of  appeal 
is  given  the  official  rendering  the  decision  within  ten 
(10)  days  thereafter.  The  right  of  the  employee  to 
be  assisted  by  duly  accredited  representatives  of  the 
employee  is  recognized. 

Exoneration.— (n  If  the  cliarge  against  the  em- 
ployee is  not  sustained,  It  shall  be  stricken  from  the 
record.  If  by  reason  of  such  unsustained  charge,  the 
employee  has  been  removed  from  position  held,  rein- 
statement will  be  made  and  payment  allowed  for  the 
assigned  working  hours  actually  lost,  wliile  out  of  the 
service  of  the  railroad,  at  not  less  than  the  rate  of 
pay  of  position  formerly  held  or  for  the  difiEerence  in 
rate  of  pay  earned,  if  in  the  service. 

Pending  decision.— (gr)  Prior  to  the  assertion  of 
grievances  as  herein  provided,  and  while  questions  of 
grievances  are  pending,  there  will  neither  be  a  shut- 
down by  the  employer  nor  a  suspension  of  work  by 
the  employees. 

Leave  of  absence.— (fe)  Employees  serving  on  com- 
mittees, on  sufficient  notice,  shall  be  granted  leave  of 
absence  and  free  transportation,  for  the  adjustment  of 
difiCerences  between  the  railroad  and  its  employees. 

AyrTnT^y.  V.— >H0UBS  OF  SSIRVIC^  OVEBTIMS  AND  GaLLS. 

A  day's  work.— Section  (a-i).  Except  as  otherwise 
provided  in  these  rules  eight  (8)  consecutive  hours, 
exclusive  of  the  meal  period*  shall  constitute  a  day's 
work. 

(0-2)  For  regular  operations  requiring  continuous 
lionrs,  eight  (8)  consecutive  hours  without  meal  pe- 
riod may  be  assigned  as  constituting  a  day's  work,  in 
which  case  not  to  exceed  twenty  minutes  shall  be 
allowed  in  which  to  eat,  without  deduction  in  pay, 
when  the  nature  of  the  work  permits. 
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Hours  paid  for. —  {a-3)  Re^rularly  established  daily 
working  hours  will  not  be  reduced  below  eiglit  (8)  to 
avoid  making  force  reductions. 

When  less  than  eight  (8)  hours  are  worked  for 
convenience  of  employees,  or  when  regularly  assigned 
for  service  of  less  than  eight  (8)  hours  on  Sundays 
and  holidays,  or  when,  due  to  inclement  weather,  in- 
terruptions occur  to  regular  established  work  peri- 
ods preventing  eight  (8)  hours  work,  only  actual 
bours  worked  or  held  on  duty  will  be  paid  for 
except  as  provided  in  these  roles. 

(CH^)  Except  as  otherwise  provided  in  fbese  rules 
only  the  hours  between  the  beginning  and  releaM 
fFom  duty,  exdusive  of  the  meal  period,  ^Oiall  be  paid 
fon 

Sunday  work  full-day  period.— Except  as 
otherwise  provided  in  theBe  rules  time  worked  oil 
Sundays  and  the  following  holidays:  New  Tear'a, 
Washington's  Birthday,  Decoration  Day,  FourOi  of 
July,  Labor  Day,  Thanksgiving,  and  Ohristmas  shall 
be  paid  for  at  the  pro  rata  hourly  rate  when  the 
entire  number  of  hours  constitutiiig  the  r^^r  week* 
day  assignment  are  worked. 

On  roads  where  an  agreement  or  practice  more 
ftiTWable  to  the  employees  is  in  effect  such  agreement 
or  practice,  in  so  far  as  it  relates  to  this  section 
(flH5),  may  be  retained. 

Simday  work  less  than  full-day  period.— Bx* 
cspt  as  otherwise  provided  in  these  rules  whrai  as- 
signed, notified,  or  called  to  work  on  Sundays  and  or 
the  ttbove  iBpecifled  holidays,  a  less  number  of  hours 
than  constitutes  a  day's  work  within  the  limits  of 
the  regular  week-day  assignment,  employees  shall  be 
paid  a  minimum  allowance  of  two  hours  at  overtime 
rate  for  two  hours  work  or  less,  and  at  the  pro  rata 
bourly  rate  aft^  the  second  hour  of  each  tour  of  duty. 
Time  worked  before  or  after  the  limits  of  the  r^lar 
wedC-day  assignment  shall  be  paid  for  on  the  actual 
minute  basis  at  the  rate  of  time  and  one-half  time. 

On  roads  where  an  agreement  or  practice  more 
flMFCnfable  to  the  employees  is  in  effect  such  agree- 
meat  or  practice,  in  so  far  as  it  relates  to  this  sec- 
tion (ar-6),  may  be  retained. 

Overtime. — ia-7)  Overtime  for  laborers  in  extra  or 
floating  gangs  whose  employment  is  seasonal  and  tem- 
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porary  in  character,  when  engaged  in  work  not  cus- 
tomarily done  by  regular  section  gangs,  such  as  bal- 
lasting and  rail  laying  including  the  tie  r^ewals  inr 
ddent  thereto,  and  ditching  or  in  improvement  work 
such  as  bank  widening,  grade  and  line  changes,  rip* 
rapping  and  similar  work,  shall  be  computed  for  tbB 
ninth  and  tenth  hour  of  continuous  service,  exdu^ve 
of  the  meal  period*  pro  rata,  on  the  actual  minute 
basis  and  thereafter  at  the  rate  of  time  and  one-ludf 
time.  Such  extra  or  floating  gangs  will  not  be  used 
to  displace  r^lar  section  ganga 

Overtime  for  regidar  section  laborers  and 
othier  employees  except  those  covered  in  sections 
<<l-7)  and  (a-lB)  of  this  article  shall  be  computed 
after  the  ei^th  hour  of  continuous  service,  ^dutf ve 
of  the  meal  period,  on  the  actual  minute  basis  at  the 
rate  of  time  and  one-half  time. 

CaIl8»~(<H9)  Bxcept  as  otherwise  provided  in  these 
rules,  employees  notifled  or  called  to  perform  work 
not  continuous  vrith  the  regulBT  work  period,  vrtll  be 
allowed  a  minimum  of  three  (3)  hours  for  two  (2) 
hours  vrork  or  less  and  if  held  on  duty  in  excess  of 
two  (2)  hours,  time  and  one-half  time  wlU  be  allowed 
on  the  minute  basis. 

Service  in  advance  of  work  period. — (Or-lO)  Except 
as  otherwise  provided  in  these  rules,  employees  will 
be  allowed  time  and  one-half  time,  on  minute  basis 
ftir  service  performed  continuous  ydfb  and  In  advance 
of  regular  work  period. 

(a^ll)  Employees  who  have  completed  their  work 
period  for  the  day  and  been  released  from  duty,  re- 
quired to  return  for  further  service  may,  if  conditions 
justi:^,  be  paid  as  if  on  continuous  duty. 

Watchmen  etc. — (0^12)  Except  as  otherwise  pro- 
vided in  this  section,  positions  not  requiring  continu- 
ous manual  labor  such  as  track,  bridge  and  highway 
crossing  watchmen,  signal  men  at  railway  non-inter- 
locked crossings,  lamp  men,  engine  watchmen  at  iso- 
lated points,  and  pumpers,  will  be  paid  a  monthly  rate 
to  cover  all  services  rendered.  This  monthly  rate 
shall  be  based  on  the  present  hours  and  compensation. 
If  present  assigned  hours  are  increased  or  decreased 
the  monthly  rate  shall  be  adjusted  pro  rata  as  the 
hours  of  service  in  the  new  assignment  bear  to  the 
hours  of  service  in  the  present  assignment  except 


10 


that  hours  above  tea  (10)  cither  in  new  or  present 
assicnment  shall  be  counted  as  one  and  one-half  iu 
making  adjustments.  Nothing  herein  shall  be  con- 
strued to  permit  the  reduction  of  hours  for  the  em- 
ployees covered  bj'  this  section  {a-12)  below  eight  (8) 
hours  per  day  for  six  (6)  days  per  week.  The  wages 
for  new  positions  shall  be  in  conformity  with  the 
wages  for  positions  of  similar  kind,  class  and  hours 
of  service  where  created. 

Exceptions  to  the  foregoing  paragraph  shall  be  made 
for  individual  positions  at  busy  crossings  or  other 
places  requiring  continuous  alertness  and  application, 
when  agreed  to  between  the  manai;enient  and  a  com- 
mittee of  employees.  For  such  excepted  positions  the 
foregoing  paragraph  shall  not  apply. 

Intermittent  service. — (&)  No  assigned  hours  will 
be  designated  for  employees,  performing  intermittent 
service,  requiring  them  to  work,  wait  or  travel,  as 
regulated  by  train  service  and  the  character  of  their 
work,  and  where  hours  can  not  be  definitely  regu- 
lated. 

Beginning  and  end  of  day  —  (c-i)  Employees'  time 
will  start  and  end  at  designated  assembling  points 
for  each  class  of  employees. 

Starting  time. — (o-2)  The  starting  time  of  the 
work  period  for  regularly  assigned  service  will  be 
designated  by  the  supervisory  officer  and  vvill  not  be 
changed  without  first  giving  employees  affiected 
thirty-six  (36)  hours  notice. 

Single  shift  days. — (c-3)  Employees  working  sin- 
gle shifts,  regularly  assigned  exclusively  to  day  serv- 
ice, will  start  work  period  between  6  a.  m.  and  8  a.  m. 

Single  shift,  day  and  night.— (0-4 )  Employees 
working  single  shifts,  regularly  assigned  exclusively  to 
part  6ay  and  part  night  service,  will  start  work  pe^ 
riod  between  3  p.  m.  and  6  p.  m. 

Single  shift  night.— (o-^)  Employees  working  sin- 
gle shifts,  regularly  assigned  exclusively  to  night  serv- 
ice, will  start  work  period  between  6  p.  m.  and  9  p.  m. 

Variational — (o-ff)  For  r^ular  operations  necessitat- 
ing working  period  varying  from  those  fixed  for  the 
general  force  as  per  sections  (oS),  (o-4)  and  (0-0), 
the  hours  of  work  will  be  assigned  in  accorduice  with 
the  requir^oits. 

Meal  period.— (<I-i)  When  a  meal  period  is  al- 
lowed, it  will  be  between  the  ending  of  the  fourth  hour 
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and  beginning  of  the  seventh  hour  after  starting  work, 
unless  otherwise  agreed  xngon  by  the  employees  and 

employer. 

Work  during  meal  period. —  {(1-2)  If  the  meal 
riod  is  not  afforded  within  the  allowed  or  agreed  time 
limit  and  is  worked,  the  meal  period  shall  be  paid  for 
at  the  overtime  rate  and  twenty  minutes  with  pay  in 
which  to  eat  shall  be  afforded  at  the  first  oppor- 
tmiity. 

Loigth  of  meal  period* — (d^)  Unless  acceptable 
to  a  majority  of  the  employees  directly  intereste<l, 
the  meal  p^od  shall  not  be  less  than  thirty  (30) 
minutes  nor  more  than  one  (1)  hour. 

Determining  hourly  rate. — (e)  To  compute  the 
hourly  rate  of  monthly  rated  employees,  take  the  num- 
ber of  working  days  constituting  a  calendar  year, 
multiply  by  ei^t  and  divide  the  annual  salary  by  tibe 
total  hours^  exclusive  of  overtime  and  disregarding 
time  absent  on  vacations,  sldk  leave,  holidays,  or  for 
any  other  cause.  In  detcorndning  the  hour^  ral^ 
fractioitt  less  than  one-fourth  of  one  cent  shall  be  as 
one-fourth  of  one  cent ;  over  one*fourth  and  under  one- 
haU^  as  one*half  c^;  over  one-half  and  under  three- 
fourths,  as  tiiree- fourths ;  over  three-fourthSv  as  one 
cent 

Travel  time  in  camp  cars. — (f)  Emplc^ees  required 
by  the  management  to  travel  on  or  off  assigned 
terfitory  in  boarding  cars,  will  be  allowed  strai^t 
time  traveling  during  regular  working  hours,  and  for 
Sundays  and  holidays  during  hours  established  for 
work  periods  on  other  days.  When  traveling  in  board- 
ing cars  after  work-period  hours,  the  only  time  al- 
lowed will  be  for  actual  time  traveling  after  10  p.  nou 
and  before  6  a.  m.,  and  at  half  time  rate. 

Authority  for  overtime. — (g)  No  overtime  hours 
will  be  worked  without  authority  of  a  superior  officer, 
except  in  case  of  emerg&kCY^  where  advance  authorily 
is  not  obtainable. 

Supervisory  employees. — (h)  Employees  whose  re- 
sponsibilities and  or  supervisory  duties  require  service 
in  excess  of  the  woi^ing  hours  or  days  assigned  for 
the  genial  force,  will  be  compensated  on  a  m<mthly 
rate  to  cover  all  services  rendered,  except  that  when 
such  employees  are  required  to  perform  work  which 
is  not  a  part  of  their  responsibilities  or  supervisory 
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duties,  <m  Sundays  or  in  excess  of  the  e^tabUlM 
working  liours,  such  work  will  be  paid  for  on  tbe 
bases  provided  in  th^se  rules  In  addition  to  ttuB 
monthly  rate.  For  such  employees,  now  paid  on  an 
hourly  rate,  apply  the  monthly  rate,  determined  by 
multiplying  the  hourly  rate  by  208.  Section  foremen 
required  to  walk  or  patrol  track  on  Sundays  shall  be 
paid  therefor,  on  the  bases  provided  in  these  rules,  in 
addition  to  the  monthly  rate. 

Assignments  traveling. — (i)  Employees  temporarily 
or  permanently  assigned  to  duties  requiring  variable 
hours,  working  on  or  traveling  over  an  assigned  terri- 
tory and  away  from  and  out  o!  reach  of  their  regular 
boarding  and  lodging  places  or  outfit  cars,  will  pro- 
vide board  and  lodging  at  their  own  expense  and  will 
be  allowed  time  at  the  rate  of  ten  (10)  hours  per  day 
at  pi-o  rata  rates  and  in  addition  pay  for  actual  time 
worked  in  excess  of  eight  (8)  hours  on  the  bases  pro- 
vided in  these  rules,  excluding  time  traveling  or  wait- 
ing. When  working  at  points  accessible  to  regular 
boarding  and  lodging  places  or  outfit  cars,  the  pro- 
visions of  this  rule  will  not  apply. 

Reporting  and  not  used. —  (j)  Regular  section  la- 
borers required  to  report  at  usual  starting  time  and 
place  for  the  day's  work  and  when  conditions  prevent 
work  being  performed,  wnll  be  allowed  a  minimum  of 
three  (3)  hours.  If  held  on  duty  over  three  (3)  hours, 
actual  time  so  held  will  be  paid  for. 

Employees  whose  regular  assignment  is  less  than 
three  (3)  hours,  are  not  covered  by  this  rule.  (This 
paragraph  is  to  cover  regulai'  assignments  such  as 
Otre  of  switch  lamps  or  other  duties  requiring  short 
periods  on  Sundays  or  other  days  for  special  pur- 
poses.) 

Special  service. — (Jc-l)  Where  special  work  is  done 
outside  of  regular  work  period  and  extra  conipeosa- 
Hon  agreed  upon,  overtime  will  not  apply. 

Absorbing  overtime. — Employees  will  not  be 
required  to  suspend  work,  after  starting  any  daily 
assigned  work  period,  for  tb«  purposA  of  absorbioa 
overtime. 

Bedactions.^(;)  Gangs  will  not  be  laid  off  for 
short  pOTlods  when  proper  reduction  of  expenses  can 
be  accomplished  by  first  laying  off  the  junior  men. 

Ti«T«l  time. — (m)  Employees  not  in  outfit  cars  will 
be  allowed  straight  time  for  actual  time  travtiiing  by 


train,  br  dSrectton  of  tbo  management,  (Inring  or  oll^ 
side  of  regolar  work  period  or  aQring  overtime  boors, 
either  on  or  off  assigned  territory,  ezc^t  as  otborwlse 
provided  for  in  these  rules.  Employees  will  not  be 
allowed  time  while  traveUni^  in  Vie  exercise  of  seni- 
ority ri^ts  or  between  their  homes  and  des^nated 
assembling  points  or  for  other  personal  reasons* 

Meals  and  lodging. — (n)  In  emergency  cases,  em- 
ployees taken  off  tiieir  assigned  territory  to  work 
elsewhere,  will  be  furnished  meals  and  lodging  by  the 
railroad,  if  not  accompanied  by  their  outfit  cars.  This 
rule  not  to  apply  to  employees  customarily  carrying 
midday  lunches  and  not  being  held  away  from  their 
assigned  territory  an  unreasonable  time  beyond  the 
evening  meal  hour.  This  rule  will  also  not  apply  to 
employees  temporarily  transferred  under  section  (Z), 
Article  II. 

Witnesses. — (o)  Employees  taken  away  from  their 
regular  assigned  duties,  at  the  request  of  the  manage- 
ment, to  attend  court  or  to  appear  as  witnesses  for  the 
railroad,  will  be  furnished  transportation  and  will  be 
allowed  compensation  equal  to  what  would  have  been 
earned  had  such  interruption  not  taken  place  and 
in  addition,  necessary  actual  expenses  while  away 
from  headquarters.  Any  fees  or  mileage  accruing  will 
be  assigned  to  the  railroad. 

Composite  service. — (p)  An  employee  working  on 
more  than  one  class  of  work  on  any  day,  will  be  al- 
lowed the  rate  applicable  to  the  character  of  work 
preponderating  for  the  day,  except  that  when  tempo- 
rarily assigned  by  the  proper  officer  to  lower  rated 
positions,  when  such  assignment  i>s  not  brought  about 
by  a  reduction  of  force  or  request  or  fault  of  SUCh 
employee,  the  rate  of  pay  will  not  be  reduced. 

This  rule  not  to  permit  using  regularly  assigned 
employees  of  a  lower  rate  of  pay,  for  less  than  half 

of  a  work-day  period,  to  avoid  payment  of  bilker 
rates. 

Female  employees. — (q)  The  pay  of  female  em- 
ployees for  the  same  class  of  work  shall  be  the  same 
as  that  of  men  and  their  working  conditions  must  be 
healthful  and  fitted  to  their  needs.   The  laws  enacted 

for  the  goyeroment  of  theiir  empioyment  must  be  ob- 
served. 
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Work  not  performed. — (r)  - Except  as  provided  In 
these  rules  no  comprasation  wlU  be  allow^  for  work 
not  performed. 

Abticu;  VI. — Genital. 

Diseriminatimu — Section  (a).  There  will  be  no  dl8- 
criminati<m  on  aceonnt  of  membership  or  non-member- 
ship in  an  association  of  employees.  Employees  serv- 
ing on  committees  will«  on  sufficient  notice,  be  granted 
leave  of  absence  and  such  free  transportation  as  is 
con^rat  with  the  regulations  of  the  railroad,  when 
called  for  committee  work. 

Gonsoit  to  transfer* — (&)  Except  for  temporary 
service^  employees  will  not  be  transferred  to  another 
division  unless  they  so  desire. 

Camp  cars.— (c)  It  will  be  the  policy  to  maintain 
camp  cars  in  good  and  sanitary  condition  and  to 
furnish  bathing  facilities  when  practicable  and  de- 
sired by  tiie  employees  and  to  provide  si^d^t  means 
of  ventilation  and  air  space.  All  dining  and  sleeping 
cars  veill  be  screened  when  necessary.  Permanent 
camp  cars  used  for  road  service  will  be  equipped  with 
springs  consistmt  with  safety  and  character  of  car 
and  comfort  of  employees.  It  will  be  the  duty  of  the 
foreman  to  see  that  cars  are  kept  clean.  When  neces- 
sary, in  the  judgment  of  the  management,  kitchen  and 
dining  cars  will  be  furnished  and  equipped  with 
stoves,  utensils  and  dishes,  in  proper  proportion  to  the 
number  of  men  to  be  accommodated. 

Water. — (d)  The  railroad  will  see  to  it  that  an 
adequate  supply  of  water  suitable  for  domestic  uses, 
is  made  available  to  employees  living  in  its  buildings, 
camps  or  outfit  cars.  Where  it  must  be  transported 
and  stored  in  receptacles,  they  shall  be  well  adapted 
to  the  purpose. 

Week-end  visits. — (e)  Employees  will  be  allowed, 
when  in  the  judgment  of  the  management  conditions 
permit,  to  make  week-end  trips  to  their  homes.  Free 
transportation  will  be  furnished  consistent  with  the 
regulations.  Any  time  lost  on  this  account  will  not 
be  paid  for. 

Tools. — if)  The  railroads  will  furnish  the  employees 
such  general  tools  as  are  necessary  to  perform  their 
work,  except  such  tools  as  are  customarily  furnished 
by  skilled  workmen. 
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Transferring  household   goods. — (g)  Employees 

transferred  from  one  location  to  another,  by  direction 
of  the  management,  will  be  entitled  to  move  their 
household  effects  without  payment  of  freight  charges. 

{h)  Employees  transferring  from  one  location  to 
another,  in  exercising  their  seniority  rights,  will  be 
entitled  to  move  their  Iioiisehold  effects,  without  pay- 
ment of  freight  cliarges,  only  once  in  each  twelve  (12) 
months'  period. 

Local  saving  clause— (t)  Any  privileges  or  prac- 
tices, necessary  to  meet  local  conditions  and  not  con- 
flicting with  any  rules  of  these  articles  are  not  af- 
fected. 

Printing  schedule— (;)  This  schedule  of  working 
conditions  shall  be  printed  by  the  railroads  and  any 
employee  affected  thereby  shall  be  provided  with  a 

copy  on  request. 

Controversies. — (7.)  Controversies  arising  over  the 
application  of  this  schedule  of  working  conditions 
shall  be  referred  to  Railway  Board  of  Adjustment 
No.  3,  in  accordance  with  the  provisions  of  General 
Order  No.  53. 

Rates. — (l)  Rates  of  pay  for  the  employees  named 
her^n  authorized  by  Supplements  Nos.  7  and  8  to 
General  Order  No.  27  including  addenda  and  interpre- 
tations thereof,  also  any  new  rates  which  may  here- 
after be  authorized  by  the  Director  General,  shall 
become  part  of  this  agreement  and  shall  remain  In 
effect  during  Federal  operation  iintil  changed  as  pro- 
vided herein. 

It  is  understood  that  adjustments  made  by  Regional 
Directors,  under  authority  of  July  9, 1919,  in  the  rates 
of  pay  of  certain  foremen  and  assistant  foremen  cov- 
ered by  this  agreement  whidb  rates  were  made  to 
compensate  for  all  services  rendered  Indading  over- 
time, are  to  be  reconsidered  by  the  Regional  Direc- 
tors and  readjustments  made,  the  overtime  and  other 
provisions  of  this  agreement  to  be  taken  into  consider- 
ation in  making  snch  readjustments  and  sttch  read- 
justed rates  to  be  made  effective  as  of  the  eflfectlTe 
date  of  this  agreement. 

Date  eifective  and  duuigea^(m)  This  schedule  of 
boors  of  service  and  working  conditions  takes  effect 
December  16,  1919,  and,  except  as  otherwise  herein 
provided,  there  will  be  no  change  in  it  during  Federal 


16 


operation  until  after  tliirty  days'  notice  has  been  given 
in  writing  by  eitiier  party  to  the  other. 

Accepted  for  tlie  rail-      Acc^ted  for  the  em- 
roads  in  FeOerai  opera-  ployees: 
tion : 

WAim  D.  Hikes,  a.  E.  Barker, 

mtectorOmeraU  President, 

Lbo  I.  Kennedy, 
J.  a  Boyd, 

J.  S.  MOOEHEAD, 

F.  C.  Gassman, 
C.  F.  Orcutt, 

G.  L.  COOPEB, 

C.  W.  Roy, 
G.  H.  Flynt, 
W.  A.  Davis, 
Elmer  E.  Milliman, 
Arthur  L.  Lynch, 
Ira  Gulp, 
A.  M.  Everett, 
J.  H.  Myers, 
C.  E.  Crook, 
Nationo  I    Commit  tee  of 
United  Brotherhood  of 
Maintenance    of  Way 
Employees  and  Raihvujf 
Shop  Laborers. 

D  AT£D  NOVSMBEB  22f  ldl8* 
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